Andaman and Nicobar Islands Integrated Development Corporation Limited (ANIIDCO),
Port Blair
VACANCY NOTICE

Applications are invited for appointment to the following posts in Andaman and Nicobar Islands Integrated Development
Corporation Limited (ANIDCO) as per the details given below:-

WA (21
INEIDCTO)

Name of Post Level & Pay | Age Limit Educational Quadlification and Experience
Matrix
Deputy General Manager (Tourism) Group-A For Direct: Not | For Direct recruitment. Must have at least 03 years Hotel
01 (One) (unreserved) Level-11 exceeding 40 | Management Degree/Diploma after 12t standard preferably
By composite method of deputation (X 67700 - years from Institute of Hotel Management/Master in  Tourism
and direct recruitment T 208700} For Deputation: | Administration/Master in  Hospitality  Management  or
Not exceeding | equivalent. Experience: Minimum 02 years experience in
56 years Managerial position in dealing with Tourism activities in a
Tourism Organization/Hotel.
Executive Engineer (Civil) Group-A Not exceeding | Degree in Civil Engineering from recognized university or
01 (One} (unreserved) Level-11 56 years having passed Part A&B Examination of Institution of Engineers
By deputation (X 67700 - (Indiia)
¥ 208700)
Senior Manager (Personnel & Group-A Not exceeding | Graduation in Personnel/Humon Resource with 07 years of
Administration) Level-09 45 years. experience in Personnel/Human Resource
01 (One) [“Backlog vacancy reserved | (X 53100 -
for differently abled persons {OH T 167800)
category)]
By direct recruitment

A. Terms and conditions for appointment for deputation basis:-

1. Deputy General Manager (Tourlsm): A. Officers under the Central/State Govt./Uts/Public Sector Undertakings/Semi Govt.

Organization/Auvtonomous Organization/Tourism Development Corporation:- (i} Holding analogous posts on regular basis in the parent

cadre/department; OR (i} With 05 years service in the grade rendered after appointment thereto on a regular basis in the Level-9

53100 - ¥ 167800) or equivalent in the parent cadre/department; OR (i} With 7 (seven) years service rendered after appointment thereto

on a regular basis in the Level-7 (X 44900 - ¥ 142400) or equivalent in the parent cadre/department.

2. Executive Engineer (Civil): Officers under the Central/State Government/Union Territories/ Public Sector Undertakings/Semi

Government Organization/ Autonomous Organization:-(i} Holding analogous posts on regular basis in the parent cadre/department; Or

(i) With 2 years service in the grade rendered after appointment thereto on a regular basis in the Level - 9 (X 53100 - * 167800} or

equivalent in the parent cadre/department; Or (iii) With 7 years service in the grade of Assistant Engineer rendered after appointment

thereto on aregular basis in the Level - 7 (X 44900 - ¥ 142400} or equivalent in the parent cadre/department; And

(b) Possessing education qualifications of Degree in Civil Engineering from recognized university or having passed Part A&B Examination

of Institution of Engineers (India). Note:- in case eligible candidates for the post of Executive Endgineer are not available with 07 years

experience in the grade of Assistant Engineer, then candidates with 03 years or more experience in the grade of Assistant Engineer shall

be considered. Accordingly, Assistant Engineer (Civil) with 03 years or more experience may also a

B. Other general terms and conditions:-

1. In addition to pay, the selected persons will be entitied to Dearness Allowance, TLA, HRA, TA, ISDA, LTC/AFSP as admissible under
rules (Except for contract engagement). The appointee on contract from mainiand will be granted Annual Free Sea Passage.

2. Crucial date for determining the age and other eligibility conditions like education qualification and experience etc. shall be the
last date prescribed for receipt of application. Upper age limit is relaxable 05 years for Schedule Tribes (ST) and Government
Servant, 03 years for Other Backward Class (OBC) and Upper age limit shall be relaxable for persons with disabllity by 5 years (10
years for SCs and 08 years for OBCs) for Group A&B post as per DoPT OM No0.36035/3/ 2004-Estt.(RES) dt. 29.12.2005.

3. Experience certificate in the relevant field issued by the employer must be submitted or copy of appointment letter alongwith latest
pay slip, failing which the application shall be summarily rejected. Candidates who will submit copy of appointment letter alongwith
last pay slip towards proof of experience will be provisionally allowed on merits by the Corporation. However, such candidate must
produce experience certificate in relevant filed issued by the employer on the event of his selection before appointment, failing
which his/her candidature will be summarily rejected.

4, Candidates must submit self-attested copies of all documents alongwith degree certificate/provisional certificate as proof of

educational qualifications. Mark sheets alone shall not be accepted. Order/letter in respect of equivalent Educational

Qudlifications claimed must be submitted.

The candidates must also submit documentary proof regarding age (Xth pass certificate or Birth certificate).

Candidates belonging to ST/OBC/EWS/Differently abled Persons category claiming relaxation against the reserved post must subomit

concerned cerfificate issued by the Competent Authority. OBC candidate also submit a cerfificate stating that he/she doesn’t

belong to "Creamy Layer”.

7. Incomplete/unsigned applications or applications received after due date shall be summarily rejected.

8. The candidates have to submit application for each post separately and clearly write the name of the post completely, failing
which the application form shall be summarily rejected.

9. Persons already in employment in Govt. Sector must have their application forwarded through their employer, otherwise the same
shall not be considered.

10. The Corporation reserves the rights to shortlist the candidates for "Personal Interview/Written Test/Skill Test” based on having higher
qualification/marks and experience in the respective fields.

11. The above vacancy position is tentative, the Corporation reserves the right to increase or decrease the vacancy position at any
stage as per the requirement. Further, the Management reserves the right to withdraw/cancel the employment nofice at any stage.

12. The selected candidates will have to serve in any part of Andaman & Nicobar Islands.

13. Detailed terms and conditions & application format may be downloaded from the website: https://www.andaman.gov.in or
http://aniidco.and.nic.in or https://erecruitment.andaman.gov.in. For clarification contact Senior Manager (P&A): 03192-231318.

14. The candidates who fulfill the requisite Educational Qualification, Experience, Age, etc as mentioned above are required fo apply
online/offline. Online application can be filled through website: hitps://erecruitment.andaman.gov.in or offline applications can be
submitted in the prescribed format along with self-attested copies of document mentioned therein with two copies of passport size
photographs in addition to one photograph pasted in the application format (fotal 3 photographs) (NB: Please write your name in
capital letters on back side of the photographs) addressed to the General Manager (P&A), ANIIDCO Ltd., Vikas Bhawan, Port Blair-
744101. The last date of filing up of online/offline application is 13/05/2022 {5:00 PM). vy

General Mom%er (P&A), ANIIDCO

o o




FORMAT OF APPLICATION

To

The General Manager (P&A), l::::‘:'e’:sa
ANIIDCO Lid. port size
Vikas Bhawan, photograph

Post Box No. 180
Port Blair— 744101
A&N [slands.

Application for the post of

1.| Name of candidate
(in block letter)

2.| Father/Husband's name 3. Male/Female
4.| Date of birth (in Christian erq) 5. Age as on
(As per 10" pass certificate) 13/05/2022
6.1 Educational qualifications Qualification Subject Board Marks Percentage obtained
Nofe: Self attested copies of marksheets obtained
and certificates for Educational 10t
qualifications must be submitted alongwith Tom
application -
Diploma
Degree
Post Graduation
Any other Degree/
Certificate
7.1 Detaills of experience in | Name of the Office/ Post From To Period Pay Scale Nature of
chronological order Organization Held (Revised & duties and
Note: Self attested copies of experience Pre-revise) lresponsibllities
cerfificate issued by employer must be
submitted alongwith application. (Enclose
a separate sheet duly
authenticated/signed by you, if the space
provided is insufficient
8. | Nature of present employment Permanent/Contract/Ad-hoc
9| In case the present employment is | 1. The date of initial appointment :
held on deputation basis please state | i. Period of appointment on deputation :

iii. _Name of the parent office/organization to which you belong :

10| Additional details about present | Central Government/State  Government/A&N  Administration/Autonomous Organizations/
employment please state whether | Government Undertakings/Universities.
working under

11] Category General/ST/OBC/EWS/PH

12{ Present postal address with telephone
number & E-mail ID

13| Permanent address

14, Nationality ] 15. Aadhaar No.

16| Additional information, if any, which
you would like to mention in support
of your suitability for the post. (Enclose
a separafe sheetf, if the space is
insufficient)

DECLARATION

I do hereby declare that ali statements made in this application are true, complete and correct to the best of my knowledge
and belief. | understand that in the event of any information being false or incorrect or ineligibility being found before or after the
selection, my candidature is liable for canceliation.

Place:

Date: Name & Signature of Candidate

CERTIFICATE (only for serving candidate/on deputation basis)

i. The information given by the applicant above from SI. No. 1 to SI. No. 16 has been verified from the official records and is true.

i. Itis also certified that neither any Vigilance Case/Departmental Enquiry is pending against the applicant nor the same is
contempiated.

il. Thereis no doubt about the integrity of the candidate.

iv.  Photo copies of ACR's for the last 05 years are also enclosed.

v. Inthe event of the Selection of above applicant this organization shall have No Objection to refieve him for appointment on transfer
on deputation.

Place: Signature of HOO/HOD

Date

Encl: (As above) (Office Sedl)
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